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Central Valley Flood Protection Board Meeting 
June 24, 2016 

BOARD ITEMS – REPORT ON BOARD STAFF APPROACH TO CENTRAL VALLEY 
FLOOD PROTECTION PLAN UPDATE REVIEW AND INTEGRATION TEAMS  

(Nancy Moricz, Board Staff) 

BRIEFING SUMMARY 

 
 
 
Staff Approach to 2017 Central Valley Flood Protection Plan Update (2017 Update) 
 
In preparation for anticipated adoption of the 2017 Update, Board staff has prepared the 
following review and integration teams staffed by both Board and DWR staff.  These 
teams will inform the program manager and the Update Team (shown in the outline 
below) about issues, integration, and topics needed for Board discussion as part of the 
adoption process. 

 
I. BOARD 

a. CONSERVATION STRATEGY ADVISORY COMMITTEE 

b. EXECUTIVE COMMITTEE 

i. CVFPP UPDATE TEAM 

Board 2017 Update Program Manager:  Nancy Moricz, Point of Contact 

Executive Officer:  Leslie Gallagher 

Legal Counsel:  Jit Dua 

Supervising Engineer:  Eric Butler 

Lead Environmental:  Andrea Buckley 

Analyst:  TBD (Program Support Analyst) 

DWR:  Mary Jimenez and Mike Mierzwa (as needed) 

1. 1:1 PROGRAM MANAGER COORDINATION 

Board PM:  Nancy Moricz 

DWR PM:  Mary Jimenez 

2. BOARD STAFF INTERNAL COORDINATION TEAM 

PM:  Nancy Moricz 

Legal Counsel:  Jit Dua 

Lead Environmental:  Andrea Buckley 

Analyst:  TBD (Program Support Analyst) 
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a. RFMP AND BWFS INTEGRATION TEAM 

Lead:  Nancy Moricz 

Staff:  Ali Porbaha 

DWR:  Eric Tsai and Chris Williams  

b. FSSR AND SPFC DESCRIPTIVE DOCUMENT REVIEW TEAM 

Lead:  Eric Butler 

Staff:  Alison Tang 

Staff:  Gary Lemon  

DWR:  Michelle Ng 

c. OMRR&R INTEGRATION TEAM 

Lead:  Mike Wright 

Staff:  Alison Tang 

DWR:  Chris Williams 

d. SUPPLEMENTAL PEIR REVIEW TEAM 

Lead:  Ruth Darling 

DWR:  Michelle Ng 

e. CVFPP PUBLIC COMMENT ANALYSIS TEAM 

Lead:  Andrea Buckley 

Analyst:  TBD (Program Support Analyst) 

DWR:  TBD 
 
Next Steps 
 
 Board and DWR staff rollout meeting and team downloads (within next two weeks) 

 Scheduling of regular team meetings, so that they appear on appropriate staff 
calendars (within next two weeks) 

 Regular team meetings to begin (within next month) 

 Monthly updates to Board via Plan Implementation and Compliance Branch report 


